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The logo can be used in three ways: 

1. three colors (the swath is PMS 131 gold, “pbcc” 
is PMS 349green, and the college name is Black) 

2. solid black only (no halfiones, screens, or grays) 

3. a reverse image in white to be used on a black or 
dark cobred back^ound (see page 2). 

The jull College name is contained bebw and with¬ 
in the length of the bgotype (in black). The logo is a 
cohesive unit and cannot be taken apart, i.e., the 
custom logotype must always be accompanied by the 
swath. To receive the bgo and usage guidelines, call 
CRM at 439-8076. 


PBCC Launches New Logo, Slogan 


Some call it a swoosh, others a swath. 
Some see the four gold curved lines on 
the Colleges new logo as symbolic of the 
four locations. The swath could express 
“power” and “action,” or the four claws 
of the college mascot, the Florida pan¬ 
ther. Further, the swoosh/swath could be 
suggesting that “all roads lead to 
PBCC.” 

Palm Beach Community Colleges new 
logo was developed by Green 
Advertising of Boca Raton. It was the 
top choice of the PBCC Marketing 
Advisory Committee, which is com¬ 
posed of faculty, staff, administrators, 
community and student representatives. 
The Board of Trustees approved the logo 
and a new College slogan at its May 9 
meeting. 


“pbcc” because students refer to the 
College that way. The lower-case letters 
express a youthfulness and modernism 
that students said they found appealing. 
Students also liked the action and “atti¬ 
tude” suggested by the curving swath. 

The logo will appear on numerous 
items, including letterhead, envelopes, 
name tags, business cards, labels, 
brochures, ads, flyers, banners, signage, 
web site, parldng decals, fax sheets and 
multi-media presentations. College 
Relations and Marketing staff members 
are developing new designs for these 
materials. CRM can provide camera- 
ready logos that can be cut and pasted 
into documents; both the color and 
black-and-white versions also are avail¬ 
able on disk. 


Surveys of current students provided 
valuable input into the new design. For 
example, the new logo emphasizes 


The Marketing Advisory Committee 
also recommended the new slogan. 
Expect More. The slogan, or themeline, is 


continued on page 2 



















To maintain a coordinated graphic bok for the 
college, here are a few basic guidelines for usage of 
the new logo. The PBCC bgo is to be used only in 
solid black or the approved 3-cobrs (see page 1). 

The appropriate uses for the bgo are: 

a. PBCC bgo in solid black 

b. PBCC bgo white (reversed on bbck or dark 
background) 

c. PBCC bgo small - without colbge name in solid 
bbck or reversed (bgo used smalbr than 1.5“ 
total width - when the bgo is reproduced under 
1.5” the type for the colbge flame becomes 
unreadabb) 

The PBCC bgo is to be reproduced from authorized 
oiiginals only and is not to be reproportioned 
(stretched, extended, condensed) redrawn or modi¬ 
fied in any way (no borders or shapes surrounding 
the bgo). To receive the bgo and usage guidelines, 
call CRM at 439-8076. 


In the News 


continuedfiom page 1 

used in advertising to position the College 
positively with prospective students and to 
tie ads together for greater collective 
'mpact. In mall interviews conducted with 
local high school students, the new slogan 
was found to be an uplifting, positive 
message. This important audience 
also gave the new logo a resounding 
‘thumbs up.” 

The Marketing Advisory Committee is 
now providing guidance and support as 
the College lacks off the new campaign to 
promote PBCC and to boost enrollment. 
Committee members serve as liaisons for 
you to provide input into this process. If 
you have suggestions or recommenda¬ 
tions, please contact Grace Truman, 
Coordinator of Marketing, or any of die 
following committee members: Susan 
Caldwell, Nancy Denholm, Judith 
Gum mere, Vernon Haley, Bill Jenner, 
Robin Johnson, Candy Tail Dass, Frank 
Littler, Erin McColskey, Kari 
McCormick, Andre Russell, Sharon Sass, 
Elivio Serrano, Vicki Shaver, Susan 
Thompson, Maria Vallejo, James Watt 
and Toni Wolf. 



A Panther 
with Attitude! 

While the Florida panther has been 
PBCCs official mascot since 1990, it has 
appeared in many forms and variations 
over the years. The Marketing Advisory 
Committee has addressed the need to 
have a stylized, unique mascot image 
that coordinates with the Colleges action- 
oriented logo. 

The above design was created by the 
Colleges advertising agency for sports- 
related uses, including athletic team 
uniforms, souvenirs and print materials. 
Pending final approvals, the mascot will 
permanently “roar” from the new gymna¬ 
sium floor at the Elisabeth W. Erling 
Gymnasium at the Lake Worth location. 




Palm Beach Comhunitt College 



Layouts for letterhead (l^), business cards and envebpes, fax sheets (above) are approved and guidelines for bgo 
mage are being devebped by Colbge Rebtiom and Marketing. 

Quick Tip: On forms being printed with the new bgo, phase pbce the bgo in the upper right hand corner of the 
page (this keeps the text from the headlines, titbs, etc. from interfering with the bgo text). Phase call CRM with 
any questions regarding pbcement. 

































































MUZAK with a Message 


If youVe been put on 
hold lately, you 
may have 

noticed the new ^ 
messages on the 
college phone 
system. These 
“MUZAKs 




Marketing on Hold” 

messages are written by College Relations 
and Marketing staff and produced by 
Harmony Music and Sound Systems, Inc. 
The 20-second messages inform listeners 
of specific programs and their benefits and 
are separated by brief musical interludes. 


A study by Tech Data revealed that silence 
malces an estimated 60% of callers hang 
up, and one third of them don’t call back. 
On-hold messages reduce hang-ups by 
50%. The messages are also a great way to 
get free publicity for your program or 
department. 


If you have ideas for new MUZAK mes¬ 
sages, please call College Relations and 
Marketing at 439-8076. The programs 
featured so far include: 


March 2000 

I General PBCC Overview 
I Dual Enrollment 
I Drafting & Design Technology 
I Electronics Technology 
I Weekend Business Institute 

April 2000 

I Environmental Horticulture 
I Student Activities 
I Distance Learning 
I Centers for Personalized Instruction 
I Student Housing 

May 2000 

I Summer Youth College 
I CTE - Office Occupations 
I Honors Program 
I Humanities Division 
I Theatres 

June 2000 
I Legal Assisting 
I New A.A.S. Degree 
I Medical Office Occupations 
I Computer Certification 
I Weekend AA Program 

If you notice any technical problems with 
the messages, contact Loraine Kent in 
Lake Worth, Doris Cromer in Palm Beach 
Gardens, Thomas Pierson in Belle Glade, 
or Bernadette Benigno in Boca Raton. 




Audits will Aid Foundation 
in Goal Setting 

The first of two audits for the PBCC 
Foundation has been completed. The 
Clements Group, a consulting firm special¬ 
izing in two-year colleges and technical 
institutions, has completed its internal 
audit. The internal audit, a result of inter¬ 
views with experienced staff, faculty and 
Foundation and College trustees, provided 
some insights into how the Foundation 
and the College is perceived within the 
College. 


The Clements Group has begun a feasibili¬ 
ty study that will involve interviews with 
community and college leaders to secure 
dieir advice, counsel, judgment and per¬ 
ceptions of the college, its mission, key 
areas of priorities and financial needs. The 
feasibility study will not only solicit opin¬ 
ions, but will also inform leaders about the 
Colleges numerous resources and activities 
and will be utilized to help determine the 
potential level of community support for 
the college. 

“The ultimate goal of the internal audit 
and feasibility study is to come up with a 


comprehensive fund raising plan that fits in 
with the Colleges strategic plan,” said 
Joanne Wilson, the Foundations director 
of development. 

Golf Classic 
Raises $50,000 

The PBCC-Pepsi Golf 
Classic netted $50,000 to benefit the Early 
Learning Center as well as academic and 
athletic scholarships for the College. The 
Foundation has already begun planning 
next years tournament. 



continued on page 4 
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Foundation News continued 
Jrom page 3 

Grant Update 

The College has just 
reapplied for contin¬ 
uation of the Carl 
Perkins grant for 
vocational programs 
and the Crossroads grant for displaced 
homemalcers. Tammy Greer, grants coor¬ 
dinator, is also assisting in the preparation 
of applications for two major grants that 
will allow Student Services to support “at 
risk” students under the Federal TRIO 
Student Support Services and the GEAR 
UP programs. 

New Institute Aims to 
Improve Political 
Candidates 

The Florida Institute of Government at 
PBCC has talcen steps to improve the 
quality of candidates running for office. 
Representatives from business, education, 
government, politics and civic associations 
have worked with the Florida Institute of 
Government to create a nonpartisan insti¬ 
tute to recruit and develop new elected 
leaders and community advo- 
cates. The 

Public PUBLIC 
Leadership LEADERSHIP 

Institutes institute 
purpose is 

to enhance the quality and diversity of the 
leadership pool. 

The Public Leadership Institute will be 
launched June 16 and 17 with training 
sessions for local activists and advocates at 
Palm Beach Community College. 

Later this year, the Institute will offer 
“Spealdng Out for Your Issue” on Nov. 17 
and 18 for political activists from the June 
session as well as potential citizen advo¬ 
cates for such issues as the environment, 
culture, business or their neighborhoods. 



Staff & Faculty News 


Stan's the Man but 
PediaSim is the New Kid 
on the Block 

Have you ever heard of Stan the Standard 
Man? Allied health faculty, staff and stu¬ 
dents at PBCC have. Stans the human 
patient simulator used by PBCC pro¬ 
grams in nursing, paramedics, respiratory 



The pediatric patient simulator will be especially helpful to reduce 
the level of anxiety felt by students and practitioners alike when caring 
for children. 


Jackie Rogers, MS, RRt, Respiratory Care Program Leader (above) 


care, radiography, occupational therapy 
and dental hygiene. 

If all goes well, the College will be home 
to Stans six-year-old cousin, “PediaSim,” 
later this year. The workforce division of 
the Florida Department of Education has 
awarded PBCC a $70,000 grant which 
requires the College to provide matching 
flmds of $70,000 by June 30, 2000. If 
Foundation fund raisers are successful, 
PBCC will be established as a Pediatric 
Center of Excellence for Health Science 
Education. 

PediaSim is a lifelike simulator with the 
anatomical, physiological and even phar¬ 
macological responses of a pediatric 
patient. The simulator is anatomically 
realistic in numerous ways. PediaSim 
breadies spontaneously, generates heart 
sounds, possesses arterial blood gases, con¬ 
stricts and dilates its eyes in response to 
changing levels of light, and is pre-pro¬ 
grammed to respond to over 50 intra¬ 
venous medications. It can be connected 
to standard patient monitors and is sup¬ 
plied with pre-configured scenarios which 
cover a wide range of events and crises. 

“The pediatric patient simulator will be 
especially helpful to reduce the level of 
anxiety felt by students and practitioners 
alike when caring for children,” said 


Jaclde Rogers, MS, RRt, Respiratory Care 
Program Leader and contact person for 
the Pediatric Center of Excellence in 
Health Science Education. 

“PediaSim will provide training for stu¬ 
dents to practice complex invasive proce¬ 
dures and refine their techniques without 
jeopardizing real patients,” Rogers said. 

PediaSim will also be used by health pro¬ 
fessionals taking continuing education 
courses, Rogers said. Inquiries should be 
directed to Tammy Greer, grants coordi¬ 
nator, at 439-8071. 

College Prep Training to 
Benefit PBCC 

Two coordinators of the Centers for 
Personalized Instruction (CPI) will be 
honing their skills this summer in the 
mountains of North Carolina. Lourdes 
Rey, coordinator of the CPI lab in Boca 
Raton, and Susan Siassi, CPI coordinator 
in Lalce Worth, have been selected to 
attend a four-week intensive training ses¬ 
sion for developmental educators. 

Developmental educators teach college 
preparatory courses that help high school 
graduates and returning, older students 
who are not prepared for college work. 
Rey and Siassi are among just 45 educa¬ 
tors who will be trained at the Kellogg 
continued on page 5 
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continuedfivtn page 4 


Institute at Appalachian State University 
in Boone, N.C. The Kellogg Institute is 
the nations oldest continuous advanced 
training program for developmental edu¬ 
cators. 

After their summer residency, Rey and 
Siassi win use the Icnowledge and skills 
acquired at the Kellogg Institute by imple¬ 
menting a program development project 
that will benefit the College. 


Professor Bruton Named to 
Regional Council 

PBCC history professor Leonard Bruton 
has been named to the Boaid of Directors 
for the Southern Regions National 
Council on Black American Affairs 
(NCBAA). Professor Bruton, who has 
taught at PBCC in Boca Raton for 23 
years, was chosen for his activism in 
regional conferences and his leadership in 
organizing the PBCC chapter in 1997-98. 

The National Comicil on Black American 
Affairs, a council of the American 
Association of Community Colleges, pro¬ 
motes the academic and professional suc¬ 
cess of African American students, faculty, 
staff and administrators. The NCBAA 
worlts to improve student retention and 
strives to provide opportunities for faculty 
professional development and career 
advancement among Aftican Americans. 



Richard Becker Named to 
Professional Committee 

Richard Becker, vice president of adminis¬ 
tration and business services for PBCC, 

continued on page 6 


Legal Notices 


DEPARTMENT OF EDUCATION Rule 6Hx-18-2.01 

District Board of Trustees Curriculum Control 

Palm Beach Community College Amend 

WRl'lTEN STATEMENT OF THE FACTS AND CIRCUMSTANCES JUSTIFYING THE AMEND¬ 
MENT OF THE RULE: This rule is being amended to reflect: 1) compliance with Southern Association of 
Colleges and Schools requirements, 2) current practice in the academic area, 3) the addition of PSAV pro¬ 
grams. 

SUMJvlARY: Same as above. 

ECONOMIC Ih'IPACT (Present and recurring costs/income): None 

SPECIAL LEGAL AUTHORITY UNDER WHICH THE AMENDMEN'l’ IS AUTHORIZED AND 
THE LAW BEING IMPLEMENTED, INTERIW/I'ED OR MADE SPECIFIC: 

General Authority: 240.313 FS. Law Implemented 240.319 FS. 

History: Readopred 2/27/75; Amended 7/26/79, 12/13/90, 8/11/99, 6/20/00 

IF REQUESTED, A HEARING WILL BE IdELD AT: 

Time: 6:00 p.m. 

Place: Dolly bland Cultural Arts Center, Belle Glade site, Palm Beach Community College 

Date: June 20,2000 

Copies of this rule are available at the Librar)' Learning Resources Center, the Office of the Vice President of 
Academic Affairs, and the Office of die Distiict Board of Trustees of Palm Beach Community College. 


DEPARTMENT OF EDUCATION Rule 6Hx-18-2.05 

District Board of Tmstees Instruction 

Palm Beach Community College Amend 

WRITEEN STATEMENT OF THE FACTS AND QRCUMSTANCES JUSHFYING THE AMEND¬ 
MENT OF THE RULE: This rule is being amended to reflect: 1) compliance with Southern Association of 
Colleges and Schools requirements, 2) current practice in the academic area, 3) the addition of PSAV pro¬ 
grams. 

SUMMARY: Same as above. 

ECONOMIC LMPACT (Present and recurring costs/income): None 

SPECIAL LEGAL AUTHORITY UNDER WHICH THE AMENDMENT IS AUTHORIZED AND 
THE LAW BEING IMPLEMENTED, INTERPRETED OR MADE SPECIFIC: 

General Authority: 240.313 FS. Law Implemented 240.319 FS. 

History: Readopred 2/27/75; Amended 9/18/85, 8/11/99, 6/20/00 

IF REQUESTED, A HEARING WELL BE HELD AT: 

Time: 6:00 p.m. 

Place: Dolly Hand Cultural Arts Center, Belle Glade site. Palm Beach Community College 

Date: June 20, 2000 

Copies of this rule arc available at the Library Harning Resources Center, the Office of the Vice President of 
Academic Afiairs, ajid the Office of the District Board of Trustees of Palm Beach Community College. 


DEPARTMENT OF EDUCATTON Rule 6Hx-18-2.06 

District Board of Trustees Instmctional Program 

Palm Beach Community College Amend 

WRirrEN STATEMENT OF THE FACTS AND CIRCUMSTANCES JUSTIFYING THE AMEND¬ 
MENT OF THE RULE: Tliis rule is being amended to reflect: 1) compliance widi Southern Association of 
Q)lleges and Schools requirements, 2) current practice in die academic area, 3) the addition of PSAV pro¬ 
grams. 

SUMMARi^: Same as above. 

ECONOMIC IMPACT (Present and recurring costs/income): None 

SPECIAL LEGAL AUTHORITY UNDER WHICH THE AMENDMENT IS AUTHORIZED AND 
THE LAW BEING Dv^IPLEMENTED, INTERPRETED OR MADE SPECIFIC: 

General Authority: 240.313 FS. Law Implemented 240.319 FS. 

Histor)': Readopted 2/27/75; Anendcd 9/18/85, 12/13/90, 8/11/99, 6/20/00 

IF REQUESTED, A HEARING WILL BE HELD AT: 

Time: 6:00 p.m. 

Place: Dolly Hand Cultural Arts Center, Belle Glade site, Palm Beach Community College 

Date: June 20, 2000 

Copies of this rule are avaUable at the Library Learning Resources Center, the Office of the Vice President of 
Academic Afi^, and the Office of die District Board of Trustees of Palm Beach Community College. 
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continued from page 5 

has been appointed to tlie Community 
College Committee of a regional associa¬ 
tion for business and financial officers of 
colleges and universities. 

Becker will serve on the Southern 
Association of College and University 
Business Officers (SACUBO) for three 
years. SACUBO disseminates new knowl¬ 
edge in financial and business manage¬ 
ment, promotes sound management and 
financial practices for higher education 
institutions, and is a source of business 
and finance professional development for 
college and university personnel. 

Graduates Praise 
Faculty 

More than 700 freshly minted graduates 
claimed their associate degrees at Palm 
Beach Community Colleges 
Commencement Exercises May 8. 

Set in the FAU gym, the ceremony was 
highlighted by graduates’ testimonials and 
an exhortation by PBCC President 
Dennis P Gallon to work hard, resist cyn¬ 
icism, and hold on to a sense of humor. 

Graduate Freddie Johnson II challenged 
his fellow members of the Class of 2000 
to set their sights high. “The world is 
yours, so strive and conquer,” he said. 

Janies Whalen, who weathered a kidney- 
pancreas transplant and went on to earn 
his a.ssociates degree in mid life, credited 
PBCCs faculty and staff with offering 
him a fresh start. “I had not been in 
school for 26 years, and this remarltable 
faculty showed me I could succeed,” said 
the Phi Beta Kappa honor graduate. 

Graduates Jezebel Feigenbaum and 
Justin Barber expressed similar tributes 
to those who had helped them reach 
their goals. 
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“7 cannot assure you that your lives will he sinooth sail¬ 
ing fiom here on out. We all know better. I can, how¬ 
ever, tell you that your attitude and your chaiocter will 
determine how much you will accomplish in your life 
and how much you will enjoy it, ” Dr. Calbn asserted. 


The graduating class included 517 recipi¬ 
ents of the associate in arts degree and 
195 associate in science degrees. 


CJ Students Graduate 




The Criminal Justice Institute graduated 
Corrections Academy Classes #92 and #93 on 
May 22 at PBCC Glades with 40 students. 
Guest spealcers were Warden James Black of 
die South Bay Correctional Institution and 
Director Harold B. Wijber of the Palm Beach 
County Sheriffs Office. Under the leadership 
of PBCC s Criminal Justice Director Jim 
Marinelli and Criminal Justice Coordinator 
Tim Kozyra, die Glades 
Corrections Academy 
Program has 

emerged as a 
successftil 
component of 
the Wo deforce 
Glades Initiative. 


PBCC 2000-2001 

PRESIDENT'S SCHOLARS 



Atlantic Community High 
School 

Miguel Aguirre 
Forest Hill High School 
Angela Whitcomb 
Glades Central High School 

Samuel Africun, Charlisa 
Anderson, 

famerrial Botes, Shancka 
Biyant, Tania Burey, Osvaldo 
Del Real, Dionne Ewan, 
Chaimaine Henry, Heida 
Huertas, 

Lucritia Jackson, Moiro 
Konchellah, Roskeislia Lusane, 
Taranza MckelvLn, Caridad 
Medina, Stephen Messam, 
Melissa Molina, Johnnie 
Mullins, Shatonia Otis, Wilosa 
Pettway, 

Francia Ponce, Guillermo Riuz, 
Shanique Scott, Mona St. 
Hilaire, Leteshia Thorton, 
Neoshia Woodson 

Gold Coast Community High 
School 

Denise Clementson 


John I. Leonard High School 

April Bethea, Christopher 
Saxton, 

Amanda Walling, Rebecca 
Wliidock 

Lake Worth High School 

Claudia Cabrara, Christine 
Demesmin, 

Elidia Diaz, Hebrise Eugene, 
Melissa Hennessey, Claire Jean, 
Manyse Jean-Baptist, Jason 
Rayss, Melissa Strickbine 
North Technical Academy 
Zachary King, Michael White 

Palm Beach Gardens 
High School 

Netrali Patel 


Palm Beach Lakes High School 

Anne Albert, Priscilla Baez, 
Phuc Huynh, Kathleen 
IGernan, Rolcshana Mia, 

Jason Munn, Isabel Na Van, 
Jessica J. Neal, Amelia 
Ramlochan, Dionne Rivera, 
Kandance Rouser, 

Shandeka Smith, 

Melissa Vazques, Lee Yokota 

Royal Palm Beach Community 
High School 

Vivian Aponte, Tara Webb 

Santaluces Community 
High School 

Matthew Bymaster, 

Chad Forest, 

Natasha Garecete, Jamie Levine, 
Candace Preast, Sarah Scowden, 
Amy Weight, Tim Yehezkely, 
Luke Zabel 

Wellington Community 
High School 

Amanda Farmer 

West Technical Education 
Center 

Michelle Moya 


Graduates Receive 
Scholarships 

Forty-two local high school graduates 
received full one-year scholarships at the 
Presidents Scholar Awards ceremony on 
May 16. Presidents Scholars are students 
who graduate in die top 10 percent of 
their class widi a 3.0 or higher grade point 
average. The Presidents Scholar with the 
highest GPA is awarded the Richard 
Lichtblau Memorial Scholarship. This 
years recipient is Miguel Aguirre from 
Atlantic Community High School in 
Delray Beach. 


Board of 
Trustees mem¬ 
ber James Watt 
was a spealcer at 
the awards 
ceremony who 
praised PBCC 
faculty. “You will 
not be a number among 500 to a class; 
you will be a name,” Watt said. “Your 
instructors will know you, and you will 
know them. You will be impressed by 
their Imowledge and dedication to helping 
you succeed.” 

continued on page 12 



Dr. Gallon congiUtuLites 
Miguel Aguirre, the Lichtblau 
Scholaiship recipient.. 
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EMPLOYEE RECOGNITION 

COMMITTEE 

GEARS UP AGAIN 

This must be the most fun committee on 
campus! After planning two big events - the 
PBCC Family Picnic and the 
Retiree/Employee Recognition Day - we have 
already met again to discuss ideas for making 
these events even better next academic year 
and to think of other ways to recognize our 
PBCC family. If you are interested in joining 
this committee contact Sonia Smith or Ellen 
Grace. Also, if you have employee recogni¬ 
tion ideas that you would like to see imple¬ 
mented, contact one of the committee mem¬ 
bers - Jeannine Burgess, Roberta Marsh, 
Carolyn Copeland, Latsy Best, Peter 
Ontiveros, Brad Hawkins, Kelly Beasley, 
Nancy Denholm, Wayne DeBee, Stephanie 
Santos, Sonia Smith, Barbara Flowers, Wendy 
Hartman, Nancy Gerken, Tunajanika 
Coleman-Ferrell, Roger Rolison, Ellen Grace 
and Debbie Carroll. 

Sexual Harassment and Consensual 
Relationship Policies Passed by Board 

At the May Board meeting, the Board of 
Trustees passed the sexual harassment and 
consensual relationship policies. All employ¬ 
ees will receive copies of these new policies 
and all full-time and part-time employees 
mUvSt complete the required training, 
Prevention of Sexual Harassment. The train¬ 
ing will be offered in two formats: 

1) computer-based training on the Internet, 
and 2) in-class training. Soon you will hear 
more about the details of the training. 



DIALOGUE 


ARTHUR ANDERSEN MEETINGS 

After the June 20 Board meeting, Arthur 
Andersen will communicate the results of the 
study and the decisions of the Board regard¬ 
ing new grade structure, human resource pro¬ 
cedures associated with the new salary struc¬ 
ture, and the timeline and process to address 
inequities addressed in die suidy at all four 
locations. The meeting dates and times 
are as follows: 

June 22_ 

Lake Worth 
Faculty Dining Room 
10:00 a.m. to 12:00 noon 
Belle Glade 
Room 122, 

1:30 p.m. to 3:30 p.m. 

June 26 

Boca Raton 

Room CA 101 

10:00 a.m. to 12:00 noon 

Palm Beach Gardens 

Meldon Lecture Hall, BB 111, 2:00 p.m. 

to 4:00 p.m. 


PROFESSIONAL DEVELOPMENT 
OPPORTUNITIES 

Two excellent professional development 
opportunities are coming up in the month of 
June. On June l4th from 1:30 to 4:30 p.m. 
in Allied Healdt 101 at the Lake Worth 
Campus, we are fortunate to have Tom 
Gonzalez, an attorney who works with the 
Florida Community College Risk 
Management Consortium, present a seminar 
to the college entitled “Human Resources 
and the Law.” Among other items, Mr. 
Gonzalez will cover major laws impacting 
human resources and what supervisors need 
to do to comply with federal and state laws. 
Although geared to administrators/supervi¬ 
sors, other interested employees may attend. 
No advance registration is required. 

The other upcoming professional develop¬ 
ment opportunity is for administrative sup¬ 
port staff Sponsored by the Professional 
Development Subcommittee for Support 
Staff, we are pleased to have contracted the 
nationally known SkillPath Seminars to put 
together a one-day workshop for our admin¬ 
istrative support staff on Wednesday, June 
28th from 9:00 a.m. to 4:00 p.m. at the Lake 
Worth Campus, entitled “Multiple Projects, 
Objectives and Deadlines.” Seminar high¬ 
lights include: how to reap the benefits of 
better planning; how to stay on top of multi¬ 
ple projects and demanding deadlines; how 
to maintain a high level of personal motiva¬ 
tion when the pressure is on. Registration 
forms must be sent to the Office of Human 
Resources by June 19th. 


The policy on sexual harassment is as follows: 

I. Statement of Policy: 

Palm Beach Commimity College is committed to an academic and working environ¬ 
ment free from sexual harassment. Sexual harassment threatens the legitimate expecta¬ 
tion of all members of the college community tliat the campus environment will be 
conducive to work or smdy. Sexual harassment is a form of sex discrimination and is in 
violation of Tde VII of the 1964 Civil Rights Act for employees as amended by the 
Equal Employment Opportunity Act of 1973, and under Title LX of the Education 
Amendments of 1972 for smdents. Sexual harassment is prohibited and in violation of 
these laws and college policy. Preventing sexual harassment is the responsibility of the 
entire college. Accordingly, Palm Beach Community College encourages all employees 
and students who believe they are being subjected to sexual harassment to follow the 
oudined complaint procedures. The college will take prompt disciplinary acdon against 
Individuals on any of our campus locations who engage in acdons that violate this poli¬ 
cy. 

The procedures for filing a complaint are oudined in the policy, which will be distrib¬ 
uted to all employees. If you have any quesdons, please phone or e-mail Ellen Grace. 


The policy on consensual relationships is as follows: 

A consensual relationship is defined as a relationship that is of a romandc and/or sexual 
nature between faculty members and students who diey currently teach or supervise or 
between supervisors and subordinates. Consensual reladonships are prohibited. This 
policy applies to all fiill-dme, part-dme and temporary employees. The college will take 
prompt disciplinary action against individuals on any of our* campus locadons who 
engage in acdons that violate this policy. 

This policy is not intended to discourage the interaction of faculty and smdents and 
supervisors and subordinates where it is appropriate and ethical. However, consensual 
relationships are inappropriate because diey often lead to sexual harassment issues, as 
well as conflicts of interest, favoritism and low morale. In instances where allegations of 
sexual harassment are raised within the context of what was once a consensual reladon- 
ship, those allegadons will be handled according to the procedures outlined by the col¬ 
leges sexual harassment policy. 
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EMPLOYMENT INFORMATION 
Palm Beach Community College 

Office of Human Resources 


The following is a listing of position vacancies 
for the College District as of 

May^^2000 


ADMINISTRATIVE 
POSITIONS 

Director, Campus 
LLRC 

Palm Beach Gardens/Library 

Masters degree in Library Science 
required. Five years experience as 
Librarian, Director, or Manager of 
Library Operations required. 
Demonstrated technology/elec¬ 
tronic resource experience 
required. Position open until 
filled. Salary Range $49,220 - 
$72,037/year. 

FULL-TIME 
FACULTY 
POSITIONS 

Instructor - Film, TV 
& Video Production, 
BP#3115 

Palm Beach Gardens/Dean Academic 
of Affairs 

Full time 198 day position. A 
masters degree with concentration 
in Film, Television & Video 
required. Must teach all courses in 
television, film and video. 

ADJUNCT FACULTY 
POSITIONS 

Summer Term begins June 26, 2000 

Art/Studio; Graphic 
Design; Music; 

Spanish and Speech 
Communications 

Lake Worth 

A master s degree with 18 graduate 
semester hours in field required. 
ESOL (days) - A bachelor s degree 
in English, Reading, or 
Elementary Education with ESOL 
Certification, or a masters in 
TESOL required. Salary: 

$28.41/hour for masters degree; 
$25.47/hour for bachelors degree. 

^ Accounting/ 

/ Managerial; 

Calculus I & II; 


Immediate Algebra; 

Trigonometry; 

Statistics; 

Liberal Arts Math and 
College Writing 

Boca Raton 

A masters degree with 18 graduate 
semester hours in field required. 
Salary: $28.41/hour for masters 
degree; $25.47/hour for bachelors 
degree. 

Anatomy & Physiology 
Lab (days); French 
(needed by June 15, 
2000); Strategies for 
College Success 

Palm Beach Gardens 

A master s degree with 18 graduate 
semester hours in field required. 
ESOL - A bachelors degree in 
English, Reading, or Elementary 
Education with ESOL 
Certification, or a masters in 
TESOL required. Salary: 

$28.41/hour for masters degree; 
$25.47/hour for bachelors degree. 

CAREER & TECHNI¬ 
CAL EDUCATION 

College Wide Openings 

Health Care Concepts; 

Medical Transcription and 
Medical Coding, Computers- 
Word, Internet, Visual Basic and 


Front Page. Business Ed 
Instructors to teach Office 
Operations, Keyboarding; PC 
Support Instructors to teach 
Hardware and Software Concepts 
including PC repair. 

A bachelors degree or higher, cur¬ 
rent licensure in field, teaching 
and field experience preferred. 
Professional certification where 
applicable also required. 
Minimum salary $23.79/hr. 


A copy of a transcript is required 
in order to be considered for all 
faculty/instructional and profes¬ 
sional positions that require 
degrees. 

PROFESSIONAL 

POSITIONS 

College Architect/ 
Engineer or General 
Contractor, BP#8900 

Lake Worth/District Facilities 

A bachelors degree required, regis¬ 
tration preferred. Florida Licensed 
General Contractor, Florida 
Registered Engineer or Architect 
also required. Eligibility as a 
Florida UBCI and a minimum of 
5 years experience in areas of 
architectural and engineering 
design, UBCI inspection, con¬ 


struction management and /or 
administration required. Position 
open until filled. Salary range 
$40,399 -$56,308/year. 

Dental Clinician, 

BP# 1603 

Lake Worth/Dental Assisting 
Full time 210-day position. A 
minimum of two years experience 
as dental assistant required. 

Formal dental assisting training 
preferred. Position open until 
filled. Minimum salary 
$20,411/year. 

EMT Clinical 
Coordinator 

Lake Worth 

Part time. Current Florida 
certified Paramedic with 6 years 
experience required. Position open 
until filled. $17.17/hour. 

Grants Coordinator/ 
Head Resident 

Upward Bound Summer Program 

A bachelors degree in student per¬ 
sonnel, psychology, or related field 
required. As required by the grant, 
applicants need to be 21 years of 
age and have a valid drivers 
license. Must live in student 
village during the length of the 
program which ends August 12, 
2000. Salary $450/week. 

Learning Specialist 

Palm Beach Gardens/Center for 
Personalized Instruction Lab 

Part time. A bachelors degree in 
mathematics, reading, English or 
related field required. Experience 
in vocational education preferred. 
Knowledge in computer assisted 
instruction necessary. Position 
open until filled. $ 14.50/hour. 

Learning Specialist- 
Math, BP#I529A 

Palm Beach Gardens/Center for 
Personalized Instruction Lab 

A bachelors degree in math or 
related field required. Strong 
developmental education and 
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community college experience pre¬ 
ferred. Knowledge of multimedia 
technology also desired. Minimum 
salary $31,559/year. 

Professional 

Development 

Coordinator 

Lake Worth/Library Learning 
Resources Center 

Part time. Basic knowledge of 
word processing (MS Word, 
WordPerfect, etc.), presentation 
software (PowerPoint) and ability 
to work one on one with faculty 
and staff required. Previous com¬ 
puter training helpful. $13.86/hr. 

Senior Webmaster 

Lake Worth/Information Technology 

Bachelors degree in computer sci¬ 
ence or equivalent experience plus 
a minimum of three years experi¬ 
ence in Web Page design and 
implementation services. Duties 
include: analyze, install and prob¬ 
lem solve Web servers and soft¬ 
ware including NT Server and 
Microsoft Internet Information 
Server. Use WEB and instruction¬ 
al software, programming and 
scripting languages, and authoriz¬ 
ing software to analyze, create and 
problem solve Web applications. 
Examples include Microsoft 
FrontPage, Perl, Java, Visual Basic, 
and Microsoft Access. Open until 
filled. Salary range $42,443 - 
$59,159/year. 

Site Coordinator/ 
Instructor 

College District/Upward Bound 
Summer Program 

Part time grant funded positions 
are available in the areas of 
English, Mathematics, Science and 
Foreign Language. A bachelors 
degree with excellent communica¬ 
tions skills required. Position open 
until filled. $15.71/hour. For spe¬ 
cific information call 357-1358. 


Surgical Technician/ 
Program Specialist 

Lake Worth/Career and Technical 
Education 

Full time. Current licensed 
Surgical Technologist required; 
teaching experience preferred. 
Position open until filled. 
Minimum salary $32,347/year. 

CLASSIFIED 

POSITIONS 

Clerk 

Palm Beach Gardens/Media Lab 

Part-time. Experience in computer 
applications, data entry/retrieval 
and basic knowledge of AV equip¬ 
ment. Applicant must be able to 
move and lift equipment. 
$8.47/hour. 

Clerk 

Palm Beach Gardens/Center for 
Personalized Instruction 

Part-time. Ability to handle busy 
reception area and good commu¬ 
nication skills required. Typing 
and word processing experience 
preferred. $8.81/hr. 

Custodian I 

Boca Raton/Facilities 

Temporary full time. Janitorial 
experience with floor care - carpet 
cleaning, buffing and chemical use 
is required. Some heavy lifting also 
required. $8.90/hour. 

Custodian I 

Palm Beach Gardens/Facilities 
Full time (must be able to work 
weekends on occasion). Janitorial 
experience with floor care - carpet 
cleaning, buffing and chemical use 
is required. Some heavy lifting also 
required. $l,686/month. 

Custodian I 

Palm Beach Gardens/Facilities 
Temporary full time. Janitorial 
experience with floor care - carpet 
cleaning, buffing and chemical use 
is required. Some heavy lifting also 
required. $8.90/hour. 


Executive Secretary 

Lake Worth/Vice President/Student 
Services 

Full time. Minimum of four years 
of related office/administrative 
experience, typing at 55 CWPM 
and strong computer skills includ¬ 
ing word processing required. 
Strong expertise in writing and 
oral communication skills also 
required. Clerical testing is 
required. $2,324/month. 

Groundskeeper 

Palm Beach Gardens/Facilities 

Temporary full time. Previous 
grounds experience preferred. A 
valid drivers license witlt a good 
driving record and the ability to 
perform some heavy lifting 
required. $9.73/hr. 

Irrigation Mechanic 

Lake Worth/Facilities 

Full time. Five years of experience 
in the repair and installation of 
related equipment required. A 
valid Florida drivers license also 
required. $2,383/month. 

Lead Custodian 

Boca Raton/Facilities 

Full time. Two years custodial 
experience required and superviso¬ 
ry experience is preferred. 

$1,771/month. 

Library Technician 

Belle Glade/Library Learning 
Resources Center 

Full time (210 days). An associates 
degree or equivalent experience 
and two years of acceptable library 
experience is required. 
$l,832/month. 

Office Assistant I 

Palm Beach Gardens/Campus Service 
Center 

Regular part time. One year office 
experience, typing at 35 CWPM 
and the ability to use word pro¬ 
cessing equipment required. 
$9.73/hr. 


Office Assistant 11 

Belle Glade/Dolly Hand Theatre 

Regular part time. Two years office 
experience, typing at 35 CWPM 
and computer skills required. One 
year of acceptable college credit 
may be substituted for one year of 
experience. $ 10.22/hr. 

Office Assistant III 

Boca Raton-District/Office of Instruction 
and Academic Programs 

Full time. Three years of clerical 
experience, typing at 45 CWPM, 
and strong computer skills 
required. $l,669/month. 

Office Coordinator, 
Assistant to 
Purchasing Director 

Lake Worth/Purchasing 
Full time. A minimum of four 
years of clerical or business experi¬ 
ence with at least two years in a 
responsible supemsory capacity 
required. Acceptable college cred¬ 
its may be substituted for up to 
two years experience. Knowledge 
of Panthernet system highly pre¬ 
ferred. Salary $25,902 - 
$28,492/yr. 

Peer Counselor/ 
Helpers 

College District/Upward Bound Summer 
Program 

Work schedule to be arranged 
Sunday evening to Friday evening. 
Must have completed at least one 
year of college and have a valid 
drivers license. Must reside in the 
student village during length of 
program, which ends August 12, 
2000. $300/week. 

Records 
Specialist II 

Lake Worth/Student Services 
Full time. Four years of responsi¬ 
ble clerical or record keeping expe¬ 
rience required. Experience in aca¬ 
demic advisement and transcript 
evaluation preferred. 

$1,711/month. 
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Secretary II 

College Foundation/Historic Site, Fern 
Street, West Palm Beach 

Full time. Three years of related 
secretarial experience, typing at 55 
CWPM and strong computer 
skills such as Microsoft Office 
Suite (Word, Excel, Outlook) 
required. Knowledge of the 
Colleges Panthernet system. 
Razors Edge/Blackbaud fund rais¬ 
ing software program or a data¬ 
base management system highly 
preferred. Bookkeeping or 
accounting skills desired. Clerical 
testing is required. $2,054/month. 

Secretary III 

Belle Glade/Provost’s Office 

Full time. Four years of related 

experience, typing at 55 CWPM, 


and strong computer skills such as 
word processing, MS Word, 
Database, Microsoft Access, and 
Excel required. Clerical testing is 
required. $2,212/month. 

Student Ambassadors 

College Distrkt/Outreach Services- 
Recruitment 

Part time temporary. Must be a 
PBCC, second semester freshman 
level or above; have personal 
transportation; good communica¬ 
tion skills; and be enthusiastic 
about PBCC. Needs to be an 
alumni from Palm Beach County’s 
public and private high schools. 
Duties will include serving as a 
peer recruiter to prospective high 
school students. $7.49/hour. 


How to Apply: 

Applicants may apply at the 
Human Resources Department 
or mail letters of intent to: 

Human Resources 

4200 Congress Ave. 

Lake Worth, FL 33461 

Clerical testing is given from 
8 am until 4 pm, Monday 
through Thiusday. 

Please note the OfFice of Human 
Resources closes at 12 noon on 
Fridays, May 12 - July 28, 2000. 

For more information call: 

439-8017 


Drug testing is required as a 
condition of employment for all 
applicants being offered full time 
positions. 

Palm Beach Community College 
is an Equal Opportunity/ 
Affirmative Action /Veterans 
Preference /ADA Employer 

A copy of a transcript is required 
in order to be considered for 
all faculty/instructional and 
professional positions that 
require degrees. 


#Comings &Goings 


SAFETY TIPS 


Appointments 

David G. Friedley, 

Jr. Locksmidi 
District 

Shatara K. Shatara 
Security Guard 
Belle Glade 

Kissondath Soorajbally 
Security Guard 
Boca Raton 

James Underwood 
Security Guard 
Palm Beach Gardens 

Thomas J. Walsh 
Security Guard 
Palm Beach Gardens 

Retirement 

Barbara Braeunig 
Media Services Coordinator 
Boca Raton 


M. Helene Colbert 
Assoc. Professor 
Lake Worth 

Joan H. Holloway 
Assoc. Professor 
Palm Beach Gardens 

Promotions/Transfers 

Lis M. Averial 
Office Assistant II 
Palm Beach Gardens 

Terry L. Bernhardt 
Plumber/Pipefitter 
District 


I The FBI defines larceny-theft 
as the unlawful taking of 
property without force, 
violence or fraud. 

I Don’t attach 
your address or 
other identifica¬ 
tion to your car keys. 

I The vehicle identification 
number (VIN) is engraved on a 
metal plate near the windshield. 
Keep a copy of this number 
along with a complete descrip¬ 
tion of your vehicle at home. 


► Get into the habit of checking 
that your license plates are on 
your car. Thieves steal the 

plates and put them on 
stolen cars. 

I PBCC Security will 
soon be issuing 
“Crimes of Opportunity” 
warnings; As Security officers dis¬ 
cover valuables in plain view and 
car doors left unlocked, a 
reminder will be placed on your 
car window. 



PHONE BOOK UPDATE 

Please note the following change. 
Zina Brown, new e-mail address: 
browninz@pbcc.cc.fl.us 



A Safe Campus 
is No Accident 


11 

























'firspfinrivfi?! 


continued from page 7 

Business and Marketing 
Students Take National 
Awards 

Four Lake Worth marketing and business 
students won honors in national competi¬ 
tion this April. Members of Delta Epsilon 
Chi, a business and marketing student 
organization, competed at the National 
Career Development Conference in 
Louisville, Kentucky. 

Danny Delre placed third in Travel and 
Tourism. Nashika Jackson and Romona 
Spencer placed third in International 
Marketing. The students competed with 
between 50 and 100 business and market¬ 
ing students from community colleges, 
universities and private colleges around 
the nation. 

Danielle Miele was chosen by the state 
president and national executive director 
of Delta Epsilon Chi to be Floridas state 
historian. She will keep the records of 
the ten club chapters in the state. The 
advisor for PBCC s Delta Epsilon Chi is 


he said. “We cannot ignore China; its 
becoming stronger in every area you can 
imagine. We must have a strategy and the 
American public has to be in on the dis¬ 
cussion.” _ 


Perspectives Deadlines 

PBCC’s administrative newsletter. 
Perspectives, is produced by the Office of 
College Relations & Marketing. 

The next deadline for information is July 
1st. 

Please send items to CRM: 

Mail Station #25, 
fax 439-8318 or 
e-mail (text only files) to: 

crmarket@pbcc.cc.fl.us 

%p&cc 

Pobn Beach Conununity College 


Susan Thompson, associate professor of 
business. 


standing. 


Board of TVustees Approve 
Endowed Chairs 


The Board approved the creation of the 
Roscoe M. Thorne Endowed Chair for 
Nursing faculty at its May meeting. 
Eight endowed faculty chairs were 
awarded for Fall 2000. 

The recipients were: 

Carol Alexander, Forrest H. Lattner 
Chair 

Robert Jones, Sunfest Chair 

Dr. Barbara Scheffer, George and 
Wilma Elmore Chair 

Susan Thompson, Palm Beach Kennel 
Club Chair 

Jay Domnitch, Glades Chair 

John Murphy, Motorola Chair 

Karen Gattozzi, Sensormatic Chair 

Patrick Slatery, Edward M. Eissey 
Chair. 


A plan to reduce tuition by 20 percent 
for Summer Term B of 2001 was 
approved by the Board with the under¬ 
standing that the concept is a pilot pro¬ 
ject. The result of the pilot project will 
be used to determine the effect of 
tuition discounting on enrollment and 
will assist with developing a recommen¬ 
dation for further uses of tuition dis¬ 
counting. 

To express appreciation for the excel¬ 
lent work provided by PBCCs employ¬ 
ees, the Board also approved a net $100 
bonus for all full-time employees of the 
College. 

The next Board of Trustees meeting is 
scheduled for June 20 in Belle Glade. 


Democracy Forums on 
China Offered at PBCC 

While Congress is debating the U.S. trade 
relationship with China, a national 
research organization devoted to democra¬ 
cy is holding public forums on 
China, one set of them at 
PBCC. 

Public forums on 
U.S./China relations 
were held May 24 
and 25 at PBCC Lake 
Worth. The discussions 
centered on four different 
ways Americans thinlc about 
China: We should (1) promote and fos¬ 
ter human rights, (2) promote and 
encourage economic markets, (3) promote 
and assure global security, or (4) promote 
and encourage mutual cultural under¬ 



The moderator for the forums, Dan 
O’Connell, a PBCC political science pro¬ 
fessor, will document local public opinion 
for a report to the Kettering Foundation. 
The Kettering Foundation is a non-profit 
research foundation that tests strategies to 
make democracy work better. 

O’Connell was a Kettering 
Foundation scholar who 
teaches political science at 
PBCC with an emphasis 
on international relations 
and comparative govern¬ 
ments. He will retire from 
the College at the end of the 
Summer A session. He spent a 
year in China from 1998-99 teaching 
and doing research on politics and law at 
the South China Normal University in 
Guangzhou. 

“We keep bumping up against this giant,” 
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